
 
 

Candidate Information  
 

General Employment Information  

If selected for interview, candidates are required to complete the Pre-Employment Check 

document, available from our website or reception upon their arrival.  This form covers 

information relating to; Eligibility to work in Australia, Equal Employment Opportunity 

(EEO), Police Record Check, Drivers License, Health and Pre-existing conditions.  

 

Police Record Check 

All Candidates are required to consent to a national criminal history check (police check) 

which requires a 100 point identity check.  

 

It is a requirement as part of Connect Health & Community Department of Health and 

Human Services (DHHS) Funding obligations to carry out Safety Screening for roles in 

Connect Health & Community. Safety Screening plays an important part in ensuring that 

Connect Health & Community provides a safer service delivery for people who receive 

support from Connect Health & Community.  

Safety screening is not a means of precluding people with an adverse history from 

employment. The relevance of any adverse history is assessed strictly in relation to the work 

environment and job role. All of these checks are undertaken in strict compliance with the 

privacy and confidentiality principles as required by relevant legislation.  

 

Professional Registration  

A number of health professions require professional registration with the Australian Health 

Practitioners Regulation Agency (AHPRA) to practise in Victoria. If the position description 

requires registration it is requested that a copy be brought to interview.  

 

Working With Children Check  

All positions at Connect Health & Community require a working with children check. It is 

requested that proof of a valid check be brought to interview. 

 


